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Why A Digital Badge Will Help You Get No@ced 
An ar&cle in INTHEBLACK magazine, wri0en by Beth Wallace, explains that professionals – 
including accountants and other financial professionals – across many industries are turning to digital 
badges as a powerful way to demonstrate their educa8on, skills and knowledge. She notes that a report 
from 1EdTech and Creden&al Engine found that more than 26,000 organiza&ons issued digital 
badges globally in 2022, with 74 million badges awarded to date. This marked a 73 per cent 
increase over the two years preceding the study. 

“But what are digital badges and how are they used?,” Wallace asks. “Digital badges are 
electronic icons that represent the qualifica&ons or accomplishments people earn. Replacing 
tradi&onal cer&ficates, they are oRen awarded on comple&on of micro-creden&als, but can be 
used in other contexts, such as recognizing volunteer work.” 

“Recipients can display them on a range of online plaTorms as a record of their achievements,” 
Wallace points out. 

She explains that “what sets digital badges apart from other cer&fica&ons is their use of 
verifiable metadata, which includes details such as who earned the badge, why they earned it 
and who issued it. This makes it easy for prospec&ve employers, clients or colleagues to 
authen&cate someone’s creden&als.” 

“Alongside tradi&onal learning ins&tu&ons such as universi&es, training providers and high 
schools, businesses and professional organiza&ons can also distribute digital badges as part of 
their internal educa&on or recogni&on programs,” Wallace adds. 

Digital badges verify learners’ achievements, as well as details about their skills and 
qualifica&ons. “People have historically listed their designa&ons and qualifica&ons on digital 
plaTorms, leaving others to trust that the informa&on is accurate. But in this digital world, a 
badge is a symbol of recogni&on of experience, capability and applica&on of knowledge — it 
provides a shortcut to trust,” she says.  

Digital badges are safe, she notes, “the encrypted metadata is stored securely so it cannot be 
altered or tampered with. This also means the badges cannot be duplicated, preven&ng anyone 
from making false claims about their creden&als or iden&ty.” 

The ar&cle recommends that financial professionals display their digital designa&on badge on 
LinkedIn, on personal websites and in email signatures. “This not only reaffirms their exper&se 
and increases their visibility locally, but can also be valuable when building interna&onal 
connec&ons or exploring career opportuni&es abroad.”  

“No ma0er where you are globally, it’s a verifiable, trusted symbol that shows you are indeed 
what you say you are,” Wallace says. 

Digital creden&als are valuable assets in a compe&&ve job market, says Nicole Gorton, director 
at Robert Half Australia. “With ‘lifelong learning’ gaining more importance among workers and 
employers, digital badges provide an adaptable way to acknowledge specific skills and posi&on 
the jobseeker as dedicated to ongoing growth,” she says. 
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“Recruiters appreciate the verifiable nature of badges, as we can make quick assessments on a 
candidate’s abili&es in areas like soRware proficiency, project management or specialized 
industry knowledge and or cer&fica&ons, which can be essen&al to landing a role and finding 
the best fit.” 

Within the accoun&ng and finance professions, Gorton sees digital badges as a way to validate 
specialized skills, especially in areas such as regulatory compliance and data analy&cs. Using 
digital badges to promote tradi&onal cer&fica&ons such as the CPA designa&on “is a great way 
to grab a finance hiring manager’s a0en&on,” she adds. 

For more, check out Proof point: Why a digital badge will help you get no&ced | INTHEBLACK. 
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